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7 Rue Jean Zay
62660 Beuvry (France)

Born on 1972 (37)

Married ; 2 childrens
GSM : +33.6.03.17.10.52
Email :  olivier.bryndza@free.fr
SAP FI & HR Consultant
Professional SAP background 9 years
Accounting Professional background 5 years



	06/2008
	LyondellBasell:

Petroleum and Chemistry Industry
	Berre
	Not finished

	Position : Payroll and compensation and benefit manager Interim 
	SIHR Manager :  Find the solution for the maintenance SAP HR system
Payroll Manager : Produce and manage the payroll department (13 employees – Payroll Scope 1600 employees)
Compensation and Benefit manager : Analyze and produce all data for the company pooling (Hewitte, Towers Perrin, Hays and retirement) 



	 09/2007 till 06/2008
	Basell  -   Chemistry Industry
	Berre - Paris
	10 months

	Position : Project manger Team SAP

	SAP HR  Project :  Merger Shell SAP System with Basell SAP System Full cycle Implementation  SAP HR (OM, PA, PY Time, ESS – MSS application)
· Survey to the Goal of the Project    

· Animation of the Workshops    

· Validation of the blueprint    

· Consistent of the different phases of the Project    

· Validation of the detailed conception    

· Consistent of the integration tests    

· Writing and arbitration of the demands Out SCOPE.    

· Animation of the meetings of Project follow-up    

· Preparation of the phase of Go live at 1/04/2008
 

	06/2006 till 04/2008
	HOLCIM  -   Ciment, Béton, Granulat
	Lille
	22 months

	Rôle : Consultant SAP FI-CO-AA Indépendant
	* Project SAP FI-CO-AA  : Project Cimplify : Harmonization of SAP on a perimeter European. Definition of the schedules of conditions of modules FI-CO-AA Analyzes differences between the various Harmonisation countries of countable procedures between the Etudes countries of the impacts on the cluster Européen
* Project SAP FI-CO-AA  :  Corrective maintenance: Bank, Code of VAT, condition of payment, Accounts payable (master data, invoices, payment), Interface (Sale - Purchase – general accounting, and closing)



	10/2005-06/2006
	ROQUETTE SA  - Chemistry Industry 
	Lestrem
	10 months

	Position : SAP FI Consultant 
	SAP FI  Project : Finance maintenance Project :

· Maintenance of FI module :

· Master Data (Company FI et SL)

· Customizing of the chart of account opérationnels and alternatifs 

· Customizing and analysis to the VAT (Netherlands ) 

· Withholding tax 

· Master data  (Balance Sheet – Open Items Suppliers and customers – Bank




	06/2005 till 01/2006
	Basell  -   Chemistry Industry
	Paris / Anvers
	7 months

	Position : Project manger Team SAP

	SAP HR  Project :  Full cycle Implementation  SAP HR

· Survey to the Goal of the Project    

· Animation of the Workshops    

· Validation of the blueprint    

· Consistent of the different phases of the Project    

· Validation of the detailed conception    

· Consistent of the integration tests    

· Writing and arbitration of the demands Out SCOPE.    

· Animation of the meetings of Project follow-up    

· Preparation of the phase of Go live at 1/01/2006
 


	04/2005 till 03/2006
	HOLCIM  -  Manufacturing Cement Concrete Aggregates
	Lille
	1 year

	Position : SAP HR Consultant
	SAP HR Project   Project Harmony and Project Cimplipay :

· Harmony: It consist to harmonize all codes in Payroll Administration for Holcim Europe (Status, Contract, Personnel  Areas, Company Code….)

· Cimplipay : It consist to take the payroll system SAP (France), and to put the system in another payroll system SAP (Spain), with the Harmony specifications.



	
	
	
	

	04/2004 till 03/2005
	HOLCIM  -   Manufacturing Cement Concrete Aggregates 
	Lille / Rotterdam
	1 year

	Position : SAP FI Consultant
	SAP FI Project  : Project of  Merge and roll-out  on France, Belgium and Netherlands.

· Master Data (Company FI et SL)

· Customizing of the chart of account opérationnels and alternatifs 

· Customizing and analysis to the VAT (Netherlands ) 

· Withholding tax 

· Customizing to the data base suppliers

· Customizing to the data base Customers
· Analysis, refresh and upload the data base suppliers and customers

· Upload to the Suppliers and customers PNS
· Master data  (Balance Sheet – Open Items Suppliers and customers – Bank

· Analysis For Sales Interface, Purchase Interface and General Accounting Interface (Stocks, Suppliers Invoice to received…).Coordination between the SAP development depatment and the ASW depatment ( IBM – AS400). 

· Travel Management and Travel expense

· Assets Accounting



	09/2002 till 03/2004
	ROQUETTE SA  - Chemistry Industry
	Lestrem
	 ~ 1 year ½ 

	Position : SAP FI Consultant
	SAP FI Project  : Full Cycle Integration of SAP in 6 countries (France, Germany, Italy, Spain, USA, England)

· Master Data (Company FI et SL

· Customizing of the chart of account operationnels and alternatifs 

· Document Types
· Flows between  MM et FI

· Customizing and analysis to the VAT (Europe) et VAT for the USA (Sales Taxes and Used Taxes

· Withholding tax 
· Customizing to the data base suppliers

· Analysis, refresh and upload the data base suppliers 

· Upload to the Suppliers PNS
· Monthly and yearly Closing  for the General Accounting 

· Doubtful Customers
· Customizing Balance Sheet and profit and loss report

· Analysis For Sales Interface, Purchase Interface and General Accounting Interface (Stocks, Suppliers Invoice to received…).Coordination between the SAP development department (Abap) and the ASW department ( IBM – AS400). developpement CICS (Spécifique IBM).


	05/2002 till 10/2002
	MERCK LIPHA – Pharmaceutical industry
	
	6 months

	Position : SAP HR Consultant
	SAP HR Project  : Full cycle Implementation  SAP HR
· Team leader to the social department on the Project 

· Audit to the Social Loss and customizing in SAP
· Customizing  to the Booking between HR and  FI/CO.



	04/2001 till 04/2002
	GRISET SA – industry
	
	 ~ 1 year

	Position : SAP HR Consultant
	Project SAP HR : Full Cycle Integration of SAP

· Analysis of the blueprint
· Audit to the Social and customizing in SAP HR
· Customizing  to the Booking between HR and  FI/CO.
· Validation of the blueprint. 

· Link between  PD (Organisation Management) and PA (Personnel Administration).

· Trainning to the end users


	01/2000 till 01/2001
	Groupe PHAROS (SA)
	
	 ~ 1 year

	Position : Consultant FI / HR
	· Audit and conduct of Project
· Financial and Accountant Audit in order to customize thz system (Consolidation – Balance Sheet – Profit and loss report - Controlling




	06/1999 till 12/1999
	Groupe S (SA)
	
	 ~  6 months

	Position : Consultant FI / HR
	· Audit and conduct of Project
· Financial and Accountant Audit in order to customize thz system (Consolidation – Balance Sheet – Profit and loss report - Controlling




	11/1998 till 06/1999
	SUPINFO (SSII) SAGE SARRI Partner
	
	 ~  8 months

	Position : Consultant FI / HR
	· Audit and conduct of Project
· Financial and Accountant Audit in order to customize thz system (Consolidation – Balance Sheet – Profit and loss report - Controlling




	01/1997 till 11/1998
	OFFIPPEJ, Formation Companie
	
	  ~2 years

	
	Chief of the Financial and Accounting department 

· General Accounting.

· Prepare the Balance Sheet 1996-1997. and  and the cash flow statement

· Prepare the Cash management and Cash management budget.

· Following  the Controlling (Direct cosnting).

· Closing, VAT declaration

· Payroll and Social declaration


	10/1994 till 12/1996
	Association Les Papillons Blancs de Lille
	
	   ~2 years

	
	Controller of management 

· Customizing the Controlling (Direct Costing),

· Financial Analysis, Direct Costing

· Prepare the closing and the balance sheet and profit and loss report, and the cash flow statement

· Prepare the Cash management budget 





	
	Studies - Degrees
	
	

	
	1997 : Master d’Expertise en Gestion Financière et Comptable de L’ I.S.E.G de Lille Bac+5


	
	Trainings SAP University 
	
	

	
	SAP Modules Finance :

· AC010 : Financial Accounting & Report

· AC200 :  General Ledger, Account Payable, Account Receivable

· AC205 : Financial Closing.

· AC805,  AC810 : Treasuary Management
SAP Modules Humann Resources:

· HR 305 : Configuration and Master Data

· HR 390 : Payroll Calcul I 

· HR 400 : Payroll Calcul II.

· HR 406 : French Payroll Calcul

· HR 505 : Organisational Management .























